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CUMULATIVE SEPARATIONS
FY00-03
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FY00 3 5 22 28 32 36 42 44 57 62 67 79
FY01 6 12 17 32 42 46 50 53 56 62 64 66
FY02 0 5 7 14 18 21 27 32 33 39 43 50
FY03 1 5 6 11

OCT NOV DEC JAN FEB MAR APR MAY JUN JUL AUG SEP

FY02 Projected Separations – 47
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Center Loss Picture
FY03 (as of 11/07/02)
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CENTER LOSS PICTURE
FY01-FY03 (as of 11/07/02)
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Glenn Research Center FY03 FTP'S
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Glenn Research Center FY03 FTP Losses and Hires
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High-Grade Positions - FTP
As of 10/19/02
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All Grades 14 & Above 14 15 SES ST
ARC 1,412 782 458 32% 293 21% 20 1% 11 0.78% 0

DFRC 561 156 83 15% 62 11% 10 2% 1 0.18% 0
GRC 1,837 618 367 20% 211 11% 28 2% 12 0.65% 0
LaRC 2,307 838 431 19% 361 16% 37 2% 8 0.35% 1 (AD)

Other
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Health Screening Exams
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Medical Services

Personal Illness/Injury (New)
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* Increase due to approx. 
34 asbestos exposures in 
Bldg. 5 during a test
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FY03 Training Budget Status

• FY03 Center Training Budget earmarked at $3,228,000
- 27.2% decreases from original FY02 authorization

• $1,210, 883 released to date
- $35,023 obligated to date ($29K used to cover individual 

training applications)

• Directorate/Staff Office will receive sub-allocations by the end 
of November
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New Development Program Opportunity

Congressional Assignment

• 1 Year Program

• 7 Applicants 

• HRP Selection 11/12/02

• 2 Recommendations to be forwarded to HQ
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Reminder:  Not Business as Usual 

Payment of registration fees on travel cards ceased as of October 1, 
2002.  When purchase orders are not accepted, OD&T will make P-card 
purchases.  ODT&T needs a minimum of 2 weeks lead time.  In addition 
to submitting a C-478, employees must also attach a brochure of the 
event and a completed registration form.

Purchase orders will continue to be the preferred way of purchasing 
training and conference fees.

Written explanation and preventative action plans will be required for 
unauthorized training purchases, so please ensure individuals do not 
attend conferences or training without first securing the approved 
training application and associated purchase processing by OD&T.
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Training Program Course Offerings & Evaluation Metrics as of 
October 31, 2002

AUG       SEP        OCT       

* Scale 1- 5 (1=Poor, 5=Excellent)

* Overall Rating of Courses

* Services of the Training Office

** Value of training in supporting your 
ability to achieve NASA’s strategic goals

4.52        4.60        4.42

4.44        4.44 4.32

7.56        7.40        7.56

** Scale 1- 9 (1=Lowest, 9=Highest) is HQ Code FT Metric

Number of On-site Course Offerings 30          21           11


